Own your own business
— and your retirement

A defined-henefit
plan can help the
self-emploved save up

By PAMELA YIP
Perwmmal Tinaney Wiiter

Somnetimes  becoming  your
enm boss means ol paying
encmph attention to saving for re-
tirement

Many entreprenssrs sach ac
Hob Adiins pever ace thernasives
hanging it mp

“1 dloayt ever see myself retiring,
best weu never kndwr when there's
that ane injery or that tnfopeseen
mishap,” sy Mr. Adkins, who
with his wife, Shanmon, owes Paul
Welch Associates, a management-
comuulting firm in Plano

The Adkinses have been plan-
ming for retirement and have a de-
fined-henefit plan

Some of his peers arc nod 2
prepared

Confidence lacking

While the mimber of self-em-
ployed keeps climbing, most ovme
et of amaldl basinesies don't feel
canfident about having emigh re-
soairces foe retirement

A Sephemnber pall of it2 enline
memhers by the Natiomal Associa-
thom for the Self Employed found
that only 75 perrem of pespon-
dents feed “veryconfident about re-
tirement.” and 566 peroent feel
"m0l very o not a1 all ponfidend.”

Almost 30 pereent of the e
spoenckenits e no retirement say-
ings, and about 25 pereent have
less thuan 15,00

Many small-bustness owmers
wee rehicingt o put maney it a
retiremnent acenont heeanse they
want the cash awnilable for emer-
gencies

They adsn like 10 mabe tnvest-
Eng in their businesaes their firs
priority:

Cash-flow needs

“Hetirement savings often have
a0 take A hack seat 1o ather press:
g micro-business costs,” says
Robert Hughes, preident of the
erpanimtion.

“Heee at the NASE, we do all
that we can bo encourage the sl
emmploved toimest in fiture retire-
ment plans and encournge the
povernment 1o provide moentives
for retireteent saving.”

Experts say one of the bed e
tiremeent tooks for enudl-bosiness
mrers ia the individual defined-
be=efit plan,

s s > o ke
b plan gives yom a mise
muntribtstion limit. depending an
vour age,” savs B Thomes Foster
Je. mational spokeeman for The
Hartford's  compomte eetirement

plasis baisinea.

“In really such an age-driven
eppaTEniy.

Hartford's prodoct i ealled the
Hartford Soln DR (for defined
benefit).

Benefits all

The solo defined-henefit plan
et Bited  to emeall-business
RHETE

Foderal  anti-discrimination

2 '.\H'l.hllimdrhmrhﬂ

Baob and Shannon Adkins own a consulting firm in Plano, “1 &m‘tﬂﬂmmﬁdrrﬁh‘imhﬂ
o never know when there's that one infury or that unforeseen mishap,” sos Mr: Adkins.

DEFINED-BENEFIT PENSION PLANS:

WHAT ARE THEY?

Behired-berelit penpon pleny pramise workess a ipecihc

menthly benafit 37 retisemaent

Tha Bt af the Benels i1 known in sdvance, usually Based

wetioed far an employer

on faciorn such hs age, sarmng: and how 106g tomaone el

Ta e sbis 1o oAy [he Dorion Barelils, smpioyers ate regused
o make contibutions to the plans

Thote cordribubions are supplementod by reveniss ganed |
tRetugh the investrment ol 1Re dsss. The smployer Daars the
mveshment nak normally professional money managers control

Eha Pl

in & Selined: conthbicien plan. such ot a A00K), the
mvegirmant resnontibehity and mik 4t Squarshy wilh empitnees
How Fach monsy TPy have at ratinement deperds on how wall

Ny ve imvesied

ruales rogeiee that ta-qualificed re-
tirement plans oover a wide mnge
of employees s ax not 1o Bnor 1he
highly eompermated,

Tis esinblish an individual de-
fined-hersedla plan, you need 10
heanve o trueet dloewment signed and
im place by Dee 31 of the year that
wenp wnilel eke 10 have the plan in
place, gavs Morey Glaser, chief ex-
ecutive of Glazer Finandal Net-
weirk &y [hallas, an bmeestment ad-
visory flem that deaks in individiaal
DB plans

Yoy T aleas meesd 10 Bire 3n st
aryiodetermtine the ampent meed-
od by the defined-benefit plan 1a
v future retirement benefita 10
participants

“Anmimmptions. and  meethods
chomen by the actuary represent
beith Rifs Tu'nrr-.mnnnl jodgment
nrul [egislntive constraints, and af-
feet 1he amount required 1o fund
theplan,” Mr. Claer ams.

Deefined-henefit plans aren’t for
wﬂmll-huﬁrﬂﬂ PEIT

“The first thirg you seed 1o do-
cife is whether you can pat awm
the comtribations over a period aff
time,”Me. Glazersays

That's beramse defined-benefit
plans require mandatory enatri-
hipkana

“1t's ped srritadle for poopile whn

Parmely ¥ip

Puyie {revatises Plat wary year o
wear, Hke o veal extate agent,” sos
Andrew  Keith, senior produe
manager of reticrment and anno-
ity markets for Pioneer Invest-
ments, whose individes] defined-
benefit produoet i called the Uni-
DR Flan

Five-year plan

Mr. Glarer nlso disecurages
small-business ommers whose -
e varies vear 1o yvear from es-
tablishing defined-benefit plans

"W dion't wanit somerme 1o pul
m a defined-benefit plan who's
il arive oo year becasie s 0
fixeel commitment, and o inravel
this woild he soenewhat difficul,”
he = “The TRS wants it 1o he
comsiztent [ incontribstiona ).

Yenought tohbe able to fund the
defined-honefit plan for ot least
five vears, Mr. Glazer s,

I v have ey what
bk fie i if 1k berse Rt s i
tny savings is more than what you
wraild give tnthe rmpl-'f_\m.rF}ml
harve ten many emphavess, it might
be better 'Iﬂ{'rmlldnr a defired-
contribation plan = cither n
400k} or predit-sharing plan, ara
combination afbath.®

Fxperts sy wolo defined-bene-
it plans are best sisfted for busi-

messnvmers wha:

B Are 40 or oldern, Cdder comers
ean prit more away for retirement
becamse they dont have as much
1imse as younger counterparts io
sapve foe retiremmsent,

“1 gt b0 pat o bot moee imoney
avay cach year, bat Twe gol tn
make the commitment that no
makber what my boticn lise i, |
I b o 1 hat cammitment ov-
ery vear [to fopd the plan]” Mr
Pastersays, “That'swhymany larg-
rrmm[\miﬁ.dnnﬁ want that bong-
term enmmitment.”

O hstimess that produe
&5 consisient inooTme.

& Hawe five emplovees or fower.

“The mare crmpiavees vou have,
the larger  the  copteilution
ampuant you adsn have bo gve 1o
thene emplosres,” M Keith sy

“Froen 1 budpget standpaint, it
gives voni less money 1o contribarte
ferr vanerselll The mumber of peaple
can kmipact the smount ol the ben-
it the owner i goeng to get i ihey
Thave a fixed eontribution that they
iy |:|p:| imto the plan on nn an-
nmnl

Inﬂmdualwnhu!
With isdividanl defined-bene-

fit plom, basiness twners. make
thels ewn imvestenent choboes.

That contral delights Kevin
Kright, 48, who owm Knight
Marketing  Communications *in
Dallai

“The big interest for me was al-
wava b he able to contrsl my port-
fishin s much as possthie and be in
» positian to have z8 mmich growth
as persfhle,” M Knight sy

[ =sml s datsiness imm



